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A MESSAGE
CEOFROM OUR

It gives me great pleasure to welcome you to the 
latest edition of the PYBAR newsletter. Since our last 
newsletter, we have been awarded several new and/
or significant contract extensions, announced the 
Employee of the Year award, delivered a positive turn 
around in our first half FY24 financial results and, just 
as we were about to hit the print button, announced 
the sale of PYBAR to Thiess.

Subject to the successful completion of a share sale agreement, 
Metarock will transfer 100% of its shareholding in PYBAR to 
Thiess at the end of May 2024. For the PYBAR team, it will remain 
business as usual, however with new ownership it provides us with 
greater access to capital and the ability to leverage off Thiess’s 
domestic and international footprint and target new growth 
opportunities both at home and abroad.

For the Thiess group, PYBAR will provide in house hard rock 
underground mining expertise and assist in delivering their 
diversification strategy by reducing their revenue from thermal coal 
and increased exposure to minerals and metals markets.

This is a very exciting time for both PYBAR and Thiess, and I look 
forward to providing further updates over the coming weeks and 
months ahead.

Business Update

In NSW, we saw the completion of the Peak contract in March 
2023, and the commencement of the Maxwell Drift Development 
project in July 2023, a contract extension at the Dargues Gold 
Mine through to mine closure in 2024, and new raise drilling work at 
Northparkes and Federation.

It is fair to say that the Maxwell Drift project has been challenging 
as we attempt to introduce a hard rock drill and blast development 
methodology to a coal mine, which has seen us successfully 
convert two Sandvik jumbos to full electric over hydraulic operation 
to achieve full coal certification, as well as adapt coal certified 
loaders for development bogging/haulage applications.

Further north in Queensland, we secured new raise drilling work 
at Kidston where we recently completed four shafts as part of the 
Kidston Pumped Hydro Renewable Energy project. At our Black 
Rock contract, we secured a critical extension to the current 
development and production scope through to July 2024. James Glover - CEO

Meanwhile, in Tasmania we kicked off the Rosebery shotcrete and 
CRF contract which was subsequently followed by a campaign 
of production drilling work at Avebury, and then the most recent 
contract award being the Savage River Decline project.

Subsequently, our first half year results were announced to the 
market in February 2024, which saw PYBAR produce a strong 
EBITDA result which was a significant improvement from the 
previous year. It is pleasing to note that we no longer have any loss 
making projects within our contract portfolio. We would not have 
been able to achieve these significant results were it not for the 
dedication of our loyal staff and employees.

In December, we celebrated the announcement of the Employee of 
the Year which was awarded to Chris Clement. It was pleasing to 
see that we received a number of nominations for the Employee of 
the Year award from our newer sites and it’s great to see that our 
people are embracing the PYBAR Values of SAFETY, SERVICE, 
RESPECT and RESULTS. 

Over recent weeks, I have been fortunate to visit a number of our 
sites and it always gives me great pleasure to engage with our 
teams and witness first-hand the great work we are doing and the 
relationships we are forging with our respective clients.

Tendering activity throughout recent months has been extremely 
busy with opportunities arising in both the Eastern and  
Western states.

Safety is a key area that we can continue to improve upon and will 
do via the elevation of our safety performance. We shall continue  
to enhance our critical risk identification and control and  
verification processes.

I remind all personnel within the business that safety must continue 
to come first and be integrated into our thought processes.

I hope you enjoy reading this latest edition of the newsletter 
and I look forward to catching up with you all in our respective 
operational areas.
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 FEATURE

EMPLOYEE OF THE YEAR 2023
CONGRATULATIONS CHRIS, KORSHYN AND DAVE! 

Recently relocating from PYBAR’s Maxwell project in NSW,  
Chris is continuing to expand his experience and knowledge with 
a move to our new Savage River project in Tasmania, which kicked 
off in January.

Congratulations, Chris, on being named PYBAR’s Employee of the 
Year 2023!

Following a year of outstanding nominations and 
winners in the monthly PYBAR CORE Awards, our 
PYBAR Employee of the Year winner and runners up for 
2023 were announced in December. Congratulations to 
our winner, Chris Clement, runner-up, Korshyn Takawe, 
and second runner-up, Dave Ogilvie. 

TELL US ABOUT YOUR LIFE SO FAR. WHAT TYPE OF 
ROLES HAVE YOU HAD IN THE PAST?

I grew up in Goulburn. We moved there from Sydney when 
Dad got a job at Woodlawn Mine when it first started in the 
late 70’s. When I finished school, I had a bit of a gap year 
doing various jobs, not really knowing what I wanted to do. 
The next year I was lucky enough to win an apprenticeship 
at Woodlawn and have been a fitter ever since. I’ve worked 
for hard rock mining contractors, owner miners, coal mining, 
tunnelling and mining equipment suppliers.

Over the years, I’ve been a shift fitter, leading hand, foreman 
and done a little bit of project management.

I met my wife, Karen, when I was a third year apprentice. 
Twenty something years, four kids and six towns later, we are 
still together.

WHAT WOULD YOU BE DOING NOW IF YOU COULD 
HAVE ANY JOB IN THE WORLD?

Honestly, I’m happy with what I do. I love the challenge of 
working out a problem with a piece of equipment. As a leading 
hand, I enjoy building a team and getting the best out of that 
team. I also enjoy having an apprentice “under my wing” and 
helping them get started on their journey.

WHAT DO YOU LIKE TO DO OUTSIDE OF WORK?

Spending time with my family, camping, going to the beach and 
a bit of travel when we can manage it. We are also doing some 
house renovations and getting our little cattle farm up and going.

Q&A WITH CHRIS CLEMENT,
LEADING HAND FITTER

(L-R) On site at Savage River, Tasmania, Hamish Ferguson  

– Maintenance Foreman, Andrew Callan – Project Manager 

and PYBAR’s Employee of the Year 2023, Chris Clement  

– Leading Hand Fitter.

THE WINNER! CONGRATULATIONS,

CHRIS CLEMENT

WHO OR WHAT HAS HAD AN INFLUENCE ON YOUR LIFE?

I don’t think I can nail it down to one or two people.  As far as 
work goes, lots of people I’ve worked with have helped me shape 
my values and attitudes, from supervisors to apprentices. Even 
some miners have helped me along the way.

WHAT DO YOU ENJOY ABOUT WORKING FOR PYBAR 
AND YOUR ROLE?

Being able to live where I live and work anywhere in Australia. 
Being able to lead a small team and achieve goals.

WHICH PYBAR VALUE MEANS THE MOST TO YOU  
AND WHY?

All four are equally important to me.

SAFETY: I don’t need to see another workmate hurt, or worse. 
I’ve got enough war stories thanks.

SERVICE: If you say you’re going to do something, then do it!

RESPECT: Respect is earned, not granted!

RESULTS: Follow the three above and results will follow. 

WHAT IS SOMETHING PEOPLE WOULD BE SURPRISED 
TO LEARN ABOUT YOU?

Not sure if people will be surprised, but I do enjoy cooking for 
people. Especially a barbeque with a few beers.

WHAT IS YOUR PROUDEST ACCOMPLISHMENT SO FAR?

Work wise: turning a problem crew of fitters into a functioning 
team that kicked goals.

Outside of work: my wife and I managing to bring up four kids 
while I did FIFO. During this time, my wife also managed to 
complete her degree to become a high school science teacher.  
I think Karen is the achiever to be honest.
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A long-serving and dedicated employee, who demonstrates 
and expects the highest standards, Dave is a highly valued 
member of the PYBAR team.

Q&A WITH DAVE OGILVIE,
SHIFT SUPERVISOR, BLACK ROCK
TELL US ABOUT YOUR LIFE SO FAR. WHAT TYPE OF 
ROLES HAVE YOU HAD IN THE PAST?

I started my mining career as a nipper at Mount Isa Mines in 1981, 
then went on to air leg mine for seven years.

Following this, I specialised in development, progressing to three 
boom jumbo. I worked for Eltin Contractors at Northparkes in 
1995, then at Osborne with Peabody in 1996. I started at Eloise 
in 1998, performing jumbo work and fill in shift bossing. In 2001, 
I had the opportunity to work on the Snowy Mountains Scheme, 
rehabbing the tunnels between Jindabyne and Khancoban. 
Following this project, I travelled abroad to Ok Tedi Mine in New 
Guinea with Eroc, developing a drainage tunnel for the open pit, 
utilising a tunnel boring machine. 

Later, I transferred to Queenstown, Tasmania, to help start up 
the underground operations for Redpath at Mount Lyell. Then to 
Ernest Henry, making the transition from Redpath to Barminco to 
begin shift bossing for development and production. I then made 
the decision in 2011 to transfer to PYBAR Mining Services at Lady 
Loretta as shift supervisor until 2013, where at end of contract I 
began work at Osborne until the 2015 completion of contract. 

In 2016, I was fortunate enough to head over to the Didipio mine in 
the Philippines, PYBAR’s first overseas project, as shift supervisor 
to speed develop the decline until the completion of this contract. 
In 2018, I commenced work at Mungana in North Queensland until 
this contract ended, then transferred here to Black Rock sub level 
cave project, operating as shift boss right up to the present day.

WHAT WOULD YOU BE DOING NOW IF YOU COULD  
HAVE ANY JOB IN THE WORLD?

I could see myself charter boat fishing, running tours and motor 
bike tours in the North Queensland tablelands.

WHAT DO YOU LIKE TO DO OUTSIDE OF WORK?

I love to spend time with my wife, going out for dinners, as well 
as fishing and motorbike rides from Cairns to Port Douglas. Also, 
watching my favourite rugby team, THE ALL BLACKS!

WHO OR WHAT HAS HAD AN INFLUENCE ON YOUR LIFE?

I would say my father had the biggest impact on my life. He was 
a great worker, working past retirement, and inspired me with his 
drive and leadership skills.

WHAT DO YOU ENJOY ABOUT WORKING FOR PYBAR  
AND YOUR ROLE?

I enjoy working with the team and crew that operate here at Black 
Rock. Acting as shift boss where I obtain job satisfaction from 
working with such a productive and safe team, meeting our goals 
and interacting with the other shift bosses.

WHICH PYBAR VALUE MEANS THE MOST TO YOU AND WHY?

SAFETY to me is the most important value, as everyone should be 
able to do their job and return home to their family.

WHAT IS SOMETHING PEOPLE WOULD BE SURPRISED  
TO LEARN ABOUT YOU?

I used to play Rugby Union when I moved to Brisbane from New 
Zealand in 1979 with Radcliff (A grade). Also, I have a Saw Doctors 
degree in Sawmilling.

WHAT IS YOUR PROUDEST ACCOMPLISHMENT SO FAR?

Being named a finalist in the PYBAR CORE Awards.

CONGRATULATIONS TO  
DAVE OGILVIE,  
SECOND RUNNER-UP

Luke Williams, Black Rock Project Manager, 

congratulating Dave Ogilvie on his award.
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Here, we meet our team members, successfully voted through by our judging panel from all monthly PYBAR CORE Award winners 
throughout 2023, following criteria based on the PYBAR Values – SAFETY, SERVICE, RESPECT + RESULTS.

PYBAR EMPLOYEE OF THE YEAR AWARDS
MEET OUR FINALISTS FOR 2023
Congratulations and thank you to our 10 finalists in the PYBAR Employee of the Year award 2023 for your 
outstanding service throughout the year.

CALUMN MACLEAN
RAISE BORE MAINTENANCE TECHNICIAN, CARRAPATEENA

Joined: June 2019

Calumn is dedicated, hardworking, multi-skilled and plays a huge role in the success of PYBAR’s Raise 
Bore division. His knowledge of raise boring is second to none. He plans ahead and is continuously making 
improvements to the raise bore rigs while mentoring the team in best practice in safety and care and 
maintenance of the equipment.

DREW APPS
TRANSPORT SUPERVISOR, CORPORATE

Joined: October 2017

Drew has featured as a finalist in the Employee of the Year on several occasions, and not without good reason. He 
ensures our operations’ logistical requirements are met, making sure plant and equipment gets where it needs to be 
on time and in a cost-effective manner for the business, often requiring him to work outside normal hours. He can be 
relied on to get the job done and his positive, can-do attitude motivates others and makes him a pleasure to work with.

CHRIS CLEMENT
LEADING HAND FITTER, MAXWELL (transferred to Savage River since being named a finalist)

Joined: February 2019 (Previous stint: Lady Loretta 2013, CSA 2013-2015, Bentley 2015, Deep South 2015-2017, 
Thalanga 2017. Current stint: Hera 2019-2021, Cadia East Decline 2021-2022, Peak 2022-2023, Avebury 2023, 
Maxwell 2023, Savage River 2023)

With extensive experience on many of PYBAR’s projects and an exemplary commitment to safety, quality and 
results, Chris has earned the support and respect of his peers. He is a natural leader and is always willing to show 
others the right way to get things done. He takes on more than expected and fosters positive morale within the team.

KELLIE PICKERING
FINANCE MANAGER, CORPORATE

Joined: September 2022

Kellie is a positive and valued member of the team and contributes to and supports all elements of the business, 
whether that be corporate, operations or leadership of her team. She goes above and beyond and puts in an 
incredible number of hours to deliver the business’ reporting, forecasting, financing and audit requirements.  
She displays a high level of financial acumen and identifies opportunities for further business improvements.

LACHLAN MCGRATH
CHARGE-UP OPERATOR, MAXWELL

Joined: September 2021 (Previously Dargues 2021-2023)

Displaying a high level of commitment to quality and safety, Lachlan is respected by his peers. He 
takes the initiative to improve standards and is dependable, works well with others and is always 
willing to lend a hand. He is always positive and is a valued member of the team.
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DAVE OGILVIE
SHIFT SUPERVISOR, BLACK ROCK

Joined: February 2016 (Previous stint: Lady Loretta 2011-2013, Osborne 2013-2015. Current stint: Didipio 
2016-2017, King Vol 2017, Mungana 2017-2019, King Vol 2019-2020, Thalanga 2020, Black Rock/MIM 2020)

Dave takes pride in his work quality, output and safety standards, setting the bar high, as evidenced by the 
behaviours and ethics of his well-run, supportive and close-knit team. He never hesitates to stop a job if 
necessary and provide safe solutions. He is proactive and positive and steps into the foreman role with ease 
when required. Dave’s outstanding leadership has been noted by both PYBAR and our client’s management.

JOHN TESALONA
SHIFT FITTER, ELOISE

Joined: October 2018 (Previously Orange Workshop 2018-2019, Thalanga 2019-2022, Eloise 2022)

John maintains high-quality work in a fast-paced environment, with an unwavering commitment to safety and 
consistent attention to detail. He is always willing to take the initiative and is often the first one to put his hand 
up and help beyond his normal job tasks, earning him the respect of all on site at Eloise and multiple CORE 
Award nominations throughout 2023.

IAN (GEORGE) WRITER
SHOTCRETER, DARGUES

Joined: September 2020

George is another valued PYBAR team member who has previously featured in the finalists’ lineup. Multi skilled 
in various roles, including production charging and drilling, he models his high standards for others to follow. 
The people that have been trained by George in turn stand out for their attention to detail and can-do attitude, 
thanks to the example he sets.

JASPER VALENCIA
SERVICE FITTER, BLACK ROCK

Joined: August 2018 (Previously Orange Workshop 2018-2020, Black Rock 2020, Mount Isa Mines 2020, 
Black Rock 2020)

Everything Jasper does is done safely, to a high standard and with a smile on his face. He proactively seeks to 
assist with equipment presenting to the workshop with a problem or travels underground without delay if a task 
arises. He respects all co-workers on site and is highly regarded by all on site, including our client.

KORSHYN TAKAWE
SHOTCRETER, ROSEBERY

Joined: March 2023

From early arrival at the Rosebery project to assist with mobilisation and crew training, to stepping up into a 
supervisory role, Korshyn has demonstrated all the PYBAR Values. New to industry operators are specifically 
assigned to Korshyn’s crew due to his leadership and the standards he sets while achieving outstanding 
productivity, earning him the respect of his co-workers and our client alike. He proactively performs outside his 
role’s normal duties to create and maintain safety and training documentation and has contributed to the project’s 
outstanding safety performance with the Total Recordable Injury Frequency Rate currently at zero.

NOMINATE A TEAM MATE IN THE 2024 CORE AWARDS
Does someone in your crew deserve to be nominated in the 2024 CORE Awards? Head to page 11 for more information 
on how to nominate.
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TASMANIAN PRESENCE GROWS
PYBAR has kicked off the new year with an exciting new project at the Grange Resources Savage River 
magnetite iron ore mine in north-west Tasmania.

Late last year, following a competitive tendering process, PYBAR 
was awarded an underground development mining contract at the 
Savage River Mine in Tasmania. 

Under the contract, PYBAR will provide services, labour and 
equipment for continued development of an underground 
exploration decline and lateral development roadways at the 
Savage River Mine, with over two kilometres of development 
planned. The existing mine is predominantly an open cut operation 
which has been producing high grade pelletised iron ore for over 
50 years, and the contract works will allow ongoing exploration and 
studies to support a potential to transition to an underground block 
cave mine.

Our skilled crews, comprising 42 people and fleet of specialised 
underground mining equipment, including a Sandvik DD421 jumbo, 
Cat R2900G loader, Cat AD60 truck, Jacon Maxijet shotcreter and 
Elphinstone WR820 agi, were mobilised to site ready for project 
kick off early in the new year. The team, led by Project Manager, 

The first two crews on site at Savage River Mine for PYBAR.
PYBAR’s underground mining equipment arriving on site at Savage River Mine.

Andrew Callan, has hit the ground running, already achieving 
pleasing development progress sitting above the contract target 
after the first month of development.

Our work at the Savage River Mine will further expand PYBAR’s 
presence in Tasmania, with our teams already providing supply, 
delivery and application of fibrecrete and cement fill services at the 
nearby MMG Rosebery Mine.

“We are excited by the opportunity to work with Grange Resources 
and to build upon our presence in the Tasmanian resources sector,” 
said James Glover, PYBAR’s CEO.

“It’s particularly exciting to be involved at an early stage in the 
development of this potential new underground mine.”

The current phase of works at Savage River is expected to take 10 
months to complete and PYBAR will play a key role in taking the 
mine to the next stage of operation.

PYBAR AWARDED  
NEW MINING CONTRACT  
AT SAVAGE RIVER MINE

Savage River Mine.
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Aerial view of the upper and lower storage dams.

KIDSTON PUMPED STORAGE HYDRO PROJECT
PYBAR is playing an important role in the renewable 
energy industry at the Kidston Pumped Storage Hydro 
project where we have recently completed a series 
of raise bore shafts, essential to the success of this 
exciting, future-focused project.

PYBAR’S ROLE 
IN THE RENEWABLE 
ENERGY FUTURE

The raise bore reamer head.

Part of the Kidston Clean Energy Hub in Far-North Queensland, which 
also includes solar and wind energy generation projects, the Kidston 
Pumped Storage Hydro project is the first pumped hydro project in 
Australia for over 40 years. When complete, it will become the third 
largest energy storage device in the country, expected to generate 
250MW of power for up to eight hours; enough for 100,000 homes.

The unique project repurposes the disused Kidston Gold Mine which 
closed in 2001, using existing open cut mine pits as upper and lower 
reservoirs. Power will be generated when water is released from the higher 
pit to the lower pit through reversible Francis turbines. The project also 
uses other existing mine infrastructure such as accommodation camp, 
airstrip and water supply.

PYBAR was contracted by the McConnell Dowell Constructors (Aust) 
and John Holland Joint Venture to provide specialised raise boring 
services to the project, consisting of four raise bore shafts - two 4m 
diameter and two 5m diameter - totalling 970m. The shafts - one cable 
shaft, one ventilation shaft and two intake shafts - will form part of the 
infrastructure essential to the success of the project.

PYBAR’s Raise Bore team successfully completed directionally drilling 
and reaming the four large diameter shafts in January, utilising our 
RBR600-VF, one of PYBAR’s fleet of 11 raise bore rigs, safely delivering 
a challenging project with skill and precision.

PYBAR is proud to be part of the Kidston Pumped Storage Hydro 
project; a great example of ingenuity and innovation, converting a 
former mine site to a clean energy generation and storage hub to create 
sustainable energy into the future.

KEY FACTS

•	 Converted former Kidston Gold Mine 

•	 First pumped hydro project in Australia for 40 years

•	 250MW of reliable renewable energy for up to eight hours; 
enough for 100,000 homes

•	 Third largest electricity storage device in Australia

PYBAR’s RBR600-VF raise bore 

rig on site at the Kidston project.

Kidston Pumped 
Storage Hydro project
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PYBAR AT THE FOREFRONT OF  
CROSS-COMMODITY INNOVATION
HARD ROCK JUMBO DRILLS HARD AT WORK IN THE COAL INDUSTRY
PYBAR is providing specialised development mining services to the coal industry in the NSW Hunter Valley 
with the application of a bespoke drill and blast development methodology to construct two parallel drifts for 
a greenfields underground coal project.

The project

Some time ago, PYBAR was approached by a coal mine operator 
in the NSW Hunter Valley to consider possible methods to apply 
our underground hard rock expertise to mine twin development 
declines through stone material, allowing the mine operator to then 
access the coal deposit, the majority of which is used to make 
steel. The hard material to be encountered in the access drifts 
makes it impossible to use the high-cost roadheader/continuous 
miner machinery, or even traditional hand-held airleg mining 
technology commonly used in coal mining, and that’s where 
PYBAR’s expertise came to the fore. 

Thinking outside the box

After considering a range of options, PYBAR partnered with 
leading coal mining equipment specialists, Cougar Mining Group, 
to develop an innovative solution by modifying two DD420 Sandvik 
twin boom development jumbos from our existing fleet to comply 
with strict coal industry requirements. With design guidance 
from PYBAR’s Maintenance Manager, Adam Croker, the PYBAR 
jumbos have undergone a full conversion from diesel operation to 
full electric drive and are now what is known as intrinsically safe, 
with flame proofing and methane explosion protection required for 
compliance with coal industry standards. 

“This is the first time that late model jumbos have undergone a full 
hard rock to coal compliance conversion; it’s a real game changer 
for the industry. Previous conversion attempts with older-style 
jumbos were very limited in capabilities,” said Adam Croker.

The benefits

The benefits of mining hard rock access drifts with PYBAR’s jumbo 
drills are many, including an electric drive tramming system. Further, 
the modified jumbos can be used to both advance the face as 
well as install the ground support during the mining process; a 
capability not usually seen in the coal mining environment, which 
has the potential to deliver significant time and cost savings.

PYBAR is excited to be at the forefront of this unique cross-
commodity innovation which brings together hard rock and coal 
mining practices and is a major step forward in the mining of 
access drifts in the coal mining industry.

KEY FACTS

•	 Unique application of hard rock mining methods to access a 
coal deposit

•	 Full conversion of two DD420 Sandvik twin boom jumbo 
development drills from diesel to coal industry compliant full 
electric drive

•	 Jumbos able to install ground support as well as advance the 
face without the use of high-cost roadheader/continuous miner 
machinery; a major advance in underground coal mining

PYBAR partnered with Cougar Mining Group to modify two DD420 twin 

boom development jumbos for operation at an underground coal mine.
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PYBAR’S ROSEBERY PROJECT GOES 
FROM STRENGTH TO STRENGTH
CONSTRUCTION OF NEW CEMENT BATCH PLANT NEARING COMPLETION
The PYBAR team at Rosebery Mine, Tasmania, is busy assisting with the construction of our brand-new 
permanent batch plant, ready to replace a temporary unit on site.

Since arriving on site in April 2023, our teams have 
safely carried out the supply and application of 
fibrecrete and cement fill (CRF) at MMG’s Rosebery 
Mine, as part of a three year contract, while safely 
exceeding production targets.

Construction of the new permanent cement batch 
plant was able to commence following a stringent 
approval process and is now nearing completion.  
Once up and running, the new plant will be capable  
of storing 300 tonnes of cement with an improved 
delivery rate compared to the temporary plant. The 
additional storage capacity improves our reliability  
of supply through the Tasmanian winter.

Thanks to project manager, Sean White, for 
successfully leading the PYBAR team on our Rosebery 
project and for supplying these great photos.

Rosebery Mine.

Batch plant construction works underway at the Rosebery Mine.
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VALUES IN ACTION

PYBAR’S CORE AWARDS

WHAT OUR VALUES MEAN TO JOHN SHEEHAN, OPERATIONS MANAGER 
John Sheehan, Operations Manager Queensland has been with PYBAR since 2022.

SAFETY

Safety for our people and everybody in the wider industry.

RESPECT

We do things in a way that people appreciate and, at times, admire.

SERVICE

We meet our contractual obligations.

RESULTS

We provide value for our shareholders.

ABOUT JOHN
John has over 20 years’ experience in underground mining which, when 
combined with his safety first mindset and his values driven nature, makes 
him a key member of successful site management teams.

John enjoys watching most sports and is a man of action and few words.

In his concise style, John shares with us what the PYBAR Values mean to him.

John Sheehan, Operations Manager.

EMPLOYEE OF THE MONTH AND EMPLOYEE OF THE YEAR
Nominate a fellow teammate in the PYBAR CORE Awards!

Founded on the PYBAR Values – SAFETY, SERVICE, 
RESPECT + RESULTS - the monthly PYBAR CORE 
Awards are a great way for all of us to recognise the 
outstanding service of our colleagues. 

See something you appreciate? Nominate a fellow 
employee who exemplifies the PYBAR Values by 
emailing coreawards@pybar.com.au or filling out 
a nomination form on site. Monthly winners receive 
a $100 voucher and go into the running for the 
Employee of the Year, to be announced in December.

Keep an eye out on our Facebook page for all the 
monthly nominations and winner announcements!

SEE SOMETHING 
YOU APPRECIATE?

Keep an eye out for 
behaviour that really 
sets the standard and 
demonstrates the PYBAR 
Values – SAFETY, SERVICE, 
RESPECT + RESULTS.

1
NOMINATE A 
TEAM MATE

Submit your nomination  
on the nomination slips  
or by email to:  
coreawards@pybar.com.au

2
LIKE US ON  
FACEBOOK

Head to our Facebook 
page for all the monthly 
nominations and  
winner announcements.

3
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HAZARD 
IDENTIFICATION 
AND CONTROL
INJURY PREVENTION AWARENESS
PYBAR has started the new year on the front foot, 
rolling out a preventative Hazard Identification and 
Control familiarisation presentation across the 
business over the coming weeks.

A hazard is a condition or practice with the potential for injury or 
loss, or, put simply, anything that could hurt us or our workmates.

PYBAR’s Hazard Identification and Control familiarisation 
presentation focuses on identifying workplace hazards – obvious, 
hidden or developing – and eliminating them or, where necessary, 
mitigating the risk using the defined hierarchy of controls BEFORE 
they have an opportunity to cause injuries. Tools available to identify 
hazards and assess risk in the workplace include:

•	 Pre-workplace Inspections – TWIs (Task and Workplace 
Inspection)

•	 Pre-start Inspections - equipment

•	 SWIs (Standard Work Instruction), procedures, standards 

•	 JSAs (Job Safety Analysis)

SAFETY is the first and most important of the PYBAR Values 
– SAFETY, SERVICE, RESPECT + RESULTS - upon which our 
business is founded. The Hazard Identification and Control 
presentation sets clear expectations for every employee in relation to 
workplace safety and empowers employees to stop a job if required.

“Our goal is zero life changing events, and we all have a part to 
play in this by taking care of our own and others’ health and safety 
in the workplace,” said Rob Patterson, Safety, Health, Training & 
Environment Manager. 

“We want to find hazards and eliminate them or manage the risk 
before an injury can occur,” he added. 

In February, PYBAR team members proactively identified and 
recorded 59 hazards that needed further attention to rectify. 
During the same month, we were Recordable Injury free. This 
demonstrates how identifying hazards and eliminating or mitigating 
the risks will result in a safer workplace for our people. 

PYBAR’S ELOISE TEAM FIRST RESPONDERS 
TO TRAGIC AIRCRAFT ACCIDENT
PYBAR’S VALUES IN ACTION
Late last year, PYBAR’s Eloise project Emergency 
Response Team and several other PYBAR personnel 
were first on the scene of a light aircraft accident.

The PYBAR team responded to a call over the site radio that a  
light aircraft had crashed within a few kilometres of the Eloise 
Copper Mine site, 70km south of Cloncurry, as observed by our 
client’s personnel. 

After liaising with our client, the team proceeded to the accident 
scene through difficult terrain with no roads, needing to cut 
farm fencing to access the site, while maintaining contact with 
Queensland Police, the mine site and landowners.

On arrival, our team co-ordinated the scene and prepared for the 
arrival of the rescue helicopter, later assisting to contain a fire which 
had broken out.

Tragically, nothing could be done to save the lives of the three 
people on board the aircraft which had been travelling from 
Toowoomba to Mount Isa to assist Queensland Fire and 
Emergency Services to map areas of recent bushfire activity in 
western Queensland. 

We are proud of our team members who displayed a great example 
of the PYBAR Values in action. 

Our thoughts and deepest condolences go to the families of those 
who tragically lost their lives in the accident.

VALUES IN ACTION: RESPECT 
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AUSIMM SYDNEY  
STUDENT CHAPTER  
2024 PARTNERSHIP
CONNECTING STUDENTS TO INDUSTRY AND PYBAR TO FUTURE LEADERS
PYBAR is proud to partner with the 
AusIMM Sydney Student Chapter 
for 2024, continuing a longstanding 
relationship connecting students to 
the mining industry and PYBAR to 
industry professionals of the future, 
including one former student who 
went on to become one of our own 
senior managers.

The AusIMM Sydney Student Chapter, with 
members drawn from mining engineering 
and other mining-related disciplines within 
UNSW and other Sydney-based universities, 
is a student run extension of the AusIMM 
(Australian Institute of Mining and Metallurgy), 
a peak body for professionals working in the 
resources sector. The Chapter hosts a number 
of networking events throughout the year to 
showcase the vast opportunities within the 
mining sector, also enabling companies like 
PYBAR to engage with students and discuss 
graduate career opportunities. 

PYBAR has benefited from our relationship 
with AusIMM with the engagement of several  
mining engineering graduates over the years 
coming about through the association. One of 
these is Chris Yap, PYBAR’s Technical Services 
Manager and UNSW alumnus, who joined 
PYBAR as senior mining engineer in 2014.

While at a recent AusIMM student event, Chris 
ran into his younger self from his days as a 
mining engineering student. 

We're very proud of our "poster child", Chris, 
and his impressive career progression to 
technical services manager, currently leading 
the team responsible for PYBAR’s estimating, 
tendering and contractual activities. Chris 
has also travelled the world for work, gaining 
experience overseas during a three-year break 
from PYBAR back in 2011. Chris has worked on, 
visited and tendered over 150 mines worldwide 
and counting! Anyone interested in learning about graduate mining  

engineering opportunities is welcome to contact Chris  
at Christopher.Yap@pybar.com.au for more information.

Chris Yap, PYBAR Technical Services Manager  

and UNSW Mining Engineering graduate  

pictured with his young, student self.
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CONGRATULATIONS,  
JOSH GRAHAM!
SECOND TRADE QUALIFICATION ACHIEVED
Congratulations to Josh Graham on completing his Automotive Mobile Plant Technician apprenticeship, adding 
another string to his bow.

After joining PYBAR as a qualified boilermaker at our King Vol project in 2018, Josh answered a calling to train as a fitter, transferring to 
our Mount Isa Mines operations to start his automotive mobile plant technician apprenticeship in 2020. He then moved over to our Black 
Rock project at Mount Isa where he has gained valuable experience as service fitter on a range of mobile plant including Caterpillar AD60 
underground trucks and Sandvik drills.

Now a specialist shift/breakdown fitter at Black Rock, Josh is an integral part of the team on site, using his problem solving and technical 
skills to prevent or diagnose and rectify any plant issues with minimal downtime, keeping our fleet and the project running smoothly.  

Thanks Josh, and well done!

Trent Kingham, Maintenance Foreman (L) congratulating Josh Graham (R) on achieving his trade qualification.
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PYBAR GROWS 
SAFETY TEAM
WELCOME PAUL MEW!
We are pleased to welcome Paul Mew to PYBAR’S Safety team in the role of Regional Safety, Health, 
Environment & Training Superintendent.

Paul brings a wealth of knowledge and experience to PYBAR, having served with the Australian Army for over 25 years before moving into 
the work health and safety discipline. He has been working for Newcrest Mining for the past 11 years in various roles at its projects across 
Australia and Papua New Guinea, and holds a Master of WHS, majoring in occupational hygiene.

Based at PYBAR’s Orange office, Paul will spend much of his time at our project sites across Australia, supporting our teams in upholding 
the first and most important of the PYBAR Values – SAFETY.
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LONG-SERVICE CELEBRATIONS 
FIVE YEARS’ SERVICE MILESTONES
Well done and thank you to our long-standing team members celebrating their five year anniversaries with PYBAR!

START DATE EMPLOYEE POSITION LOCATION 

11/12/2018 Peter Flanagan Charge Up Operator Black Rock

03/01/2019 Jason Hamlyn Jumbo Operator Eloise

14/01/2019 Scott Duance Maintenance Planner Corporate

21/01/2019 Jack Murray Loader Operator Dargues

21/01/2019 Heremaia Topine Driller Black Rock

12/02/2019 Michael Wakeford Jumbo Operator Eloise

25/02/2019 Meg Cannon Supply Co-ordinator Corporate

25/02/2019 Mark Loomes Drill Specialist Corporate

27/02/2019 Chris Clement Leading Hand Fitter Savage River

04/03/2019 Darren Dicocco Mine Foreman Black Rock

04/03/2019 Mark Munar HV Fitter Corporate

04/03/2019 Andrew Nuestro Shift Fitter Eloise

06/03/2019 Michael Balderson Loader Operator Dargues

25/03/2019 Adam Croker Maintenance Manager Corporate

5 55 5YEARS YEARSYEARS YEARS55 YEARS’ SERVICE

PYBAR EMPLOYEE BENEFITS
OUR PEOPLE ARE OUR BUSINESS
At PYBAR, we know that our people are our business. The PYBAR Employee Benefits scheme is one of the 
ways we show our appreciation to our valued team members.

SAFETY

•	 Private health insurance 
discounts

•	 Hospital excess funding
•	 Employee Assistance Program
•	 Group income protection 

insurance
•	 Reimbursement for 

prescription safety glasses

SERVICE
•	 Service awards 
•	 Employee recognition awards 

– PYBAR CORE Awards
•	 Reimbursement for the cost of 

approved courses

RESPECT
•	 Parental leave benefits
•	 Blood donation rewards
•	 Domestic family 

violence support

RESULTS
•	 Motor vehicle novated 

leasing
•	 Salary packaging
•	 Travel discounts
•	 Toyota fleet discounts
•	 ATOM supplier discounts
•	 Qantas Club 

membership discounts

Rolled out in the second half of last year, and founded on the PYBAR Values – SAFETY, SERVICE, RESPECT + RESULTS - PYBAR’s suite of 
Employee Benefits is one of the many reasons PYBAR is a great company to work with. Some of the benefits on offer include:

Want to know more?

Current employees can contact hr@pybar.com.au or 02 6361 6400 for an information flyer or to discuss what’s on offer.

OTHER
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IS YOUR ADDRESS UP TO DATE?
We want to make sure our employees get what’s coming to them!

CALL TO 
EMPLOYEES

SHARE YOUR STORY

DO YOU HAVE AN INTERESTING 
PHOTO OR A STORY TO SHARE?

We’d love to hear from you! Email your photo and a short submission to:   
editor@pybar.com.au and we’ll do our best to publish it in our next newsletter.

Note: Photos must be taken off site or in permitted areas.

JAMES GLOVER REFLECTS ON THE 
AUSTRALASIAN NO.2 GOLD MINE DISASTER
Thanks to James Glover, CEO, for sharing this story.  
The events which took place at the Australasian No. 2 
Gold Mine in 1882 have played a significant role in forming 
the procedures we live by in underground mining today

Recently, whilst visiting family in the Central Victorian township of Creswick, I was reminded of the hazards 
of inrush to underground mining operations when I came across the monument in honour of the 22 miners 
killed in the Australasian No.2 Gold Mine Disaster which occurred in 1882.

At the commencement of nightshift on 11 December 1882, 41 men entered the underground workings. 
During the early hours of the morning, miners, whilst driving a development/production drive, intersected 
the old workings of the Australasian No.1 Gold Mine which was abandoned and full of water. Subsequently, 
27 miners were entrapped following an inrush event and, after three days of continued dewatering and 
rescue attempts, rescuers found 22 miners deceased and five still alive in a small pocket of air.

This incident left behind 18 widows and 63 orphaned children. 

In an attempt to rescue the entrapped miners, the steam driven pumps were run at three times their 
normal operating speed for several days and the Royal Australian Navy deployed divers to site to aid in the 
rescue operations.

We often say that our procedures are written in blood as a result of a past tragic event or learning from an 
incident. It is because of events such as that which occurred at the Australasian No. 2 Gold Mine that we 
have fatal hazard and critical controls around inrush and inundation in place today.

At PYBAR, we like to recognise the loyalty of our people with annual service 
awards and the outstanding performance of our Employees of the Month with 
the PYBAR CORE Awards. It’s all part of our commitment to our people and 
to the PYBAR Values upon which our business is founded; SAFETY, SERVICE, 
RESPECT + RESULTS.

To make sure the service and CORE Awards are 
delivered to recipients every month, we need to have 
up to date email and mailing addresses on file.

Employees can update their details by any of the 
following methods:

•	 Login to ESS at https://ess.pybar.com.au/ESS/ 
and update your address details under My 
Details

•	 Complete a Personal Details Advice form 
(DocID: PMS-COM-FROM-0020), available from 
the SharePoint document library or your site 
administrator

•	 Email the Payroll team at payroll@pybar.com.au

•	 Get in touch with your site administrator and 
provide them with your new details

Australasian No.2 Mine, 

Creswick.

The Australasian Mining 
Disaster Memorial.
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